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We acknowledge Wujal Wujal as the home of the Kuku Yalanji, Kuku Nyungul and 
Jalunji clans. 

 

The ‘rainforest people’, the traditional owners and custodians of our area.  

 

We recognise and respect Bama cultural heritage, values, beliefs and continuing 
relationships and responsibility to this land and sea country.  

 

We honour and respect the Elders past, present and future. 

  

 

 

M e mb e r s  o f  t he  
o p e ra t i o n s  t e a m .  
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A Message from our Mayor  

On behalf of my fellow Councillors, I am very pleased to present Wujal Wujal 
Aboriginal Shire Council’s Annual Report for the 2022-2023 reporting year.  As Mayor 
it is great to witness all the positives within Council and our community during this 
period.  

Along with the other elected representatives we continue to advocate strongly with 
all levels of government to raise awareness of the needs of Wujal Wujal, working to 
find tangible long-term solutions to the challenges we face. 

During this financial year the community has welcomed our new Chief Executive 
Officer Kiley Hanslow to both the leadership of the council and as a part of our small 
community.   

Kiley is a true force of nature, she is 
driven, determined, and dedicated with a passion for 
improving Council’s performance and delivery.   

We have already witnessed the results of her dedication in 
many ways, all having a very positive impact within Council 
and the wider community. 

During this past year we were cut off from the outside world 
on two occasions.  Flooding early in 2023 cut us off physically 
from being able to exit or enter the community and in April of 
2023 the community was cut off with no access to phones or 
internet due to the failure of a Mount Misery Communication 
Tower run by a network provider.   

Although dissimilar in their nature, the result of both 
occurrences had very similar impact on our community’s 
ability to access essential services, as with no internet there is no ability to pay for goods such as food and 
fuel electronically.  These occurrences have driven our council’s search for solutions, we are pleased to 
advise that we now have a solution that will allow us reliable independent internet access.  This solution 
will be installed and operational very early in the 2023-2024 financial year, in time for the coming Wet 
Season. 

Another highlight has been the reinstatement of an after-school sports program for our children at the 
Sports and Recreation Centre during this period, and the sound of children’s laughter as they play is now 
one of the things I enjoy the most as I move through our community. 

There have been many other highlights to the year, and the proof of our teams’ hard work and planning 
are found within this report. 

To the community, thank you for your support in Council representing Wujal Wujal and proactively 
contributing to the future of Wujal Wujal. 

 

Bradley Creek, Mayor 
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W u j a l  W u j a l  t o w n  c e nt r e .  
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From the CEO’s desk  

I feel very fortunate to have been welcomed in October 2022 by elected members, 
council staff and the beautiful Wujal Wujal community into the role of Chief Executive 
Officer.  Since my commencement, my team and I have worked tirelessly to serve the 
Wujal Wujal community, in line with Council’s mission of actively seeking opportunities 
to improve the lifestyle of its residents together with embracing the voice of the three 
Clans and families of Wujal Wujal.  All this in mind with a focus on financial 
sustainability, governance, and continuous improvement.    

I am pleased to present the Wujal Wujal Aboriginal Shire Council Annual Report for 
2022-2023 to our Wujal Wujal community and our valued stakeholders.  

This annual report is our report to the community on Council’s performance over the 
2022–2023 financial year against the objectives of the Annual Operational Plan, and the priorities of the 
Corporate Plan 2022–27. We highlight our achievements and note any areas in which we did not meet our 
planned goals and targets.  This report is designed to meet our obligations under section 181 of the Local 
Government Regulation 2012. 

Small communities like ours face unique challenges.  The Wujal Wujal population fluctuates between 400 
to 600 people, depending on families’ movements.  While these numbers are small and the physical area 
managed by Council is also small (approximately 20km2), Council is however still responsible for providing 
the same essential services as those provided by much larger councils.   

This creates one of our ongoing challenges; how to provide the best service while only having limited 
population to draw our staff from.  Our focus this year has been to strengthen our relationships with 
agencies that can assist us with the recruitment, employment, and training of local community members 
and this will continue to be one of our primary focus points in the coming 2023-2024 year.   

This Annual Report also highlights Council's journey of financial recovery, increasing own-source revenue, 
improvement of governance and financial processes, improving management and reporting of financial 
agreements, and the dedication of our employees in providing quality services to the community. 

I am pleased to note that we have made significant progress this financial year. The coming 2023-2024 
period will be even more rewarding as we will see the results of work that we initiated during the 2022-2023 
financial year. 

Financial Recovery Journey: Over the past year, the Council has made significant progress in its financial 
recovery journey. Despite the challenges posed by our remote location, dependence on grants, and low 
revenue, we have managed our financial situation carefully whilst ensuring the delivery of effective, 
professional, and community-minded services to the Wujal Wujal community. 

Increasing Own-Source Revenue:  One of our key objectives has been to increase own-source revenue, and 
I am pleased to report that we have made notable strides in this area. Through strategic initiatives and 
partnerships, we have successfully improved our revenue streams, reducing our reliance on external 
funding sources. However, we recognise the need to continue these efforts in the upcoming financial year 
to further enhance our financial sustainability. 

Improvement of Governance and Financial Processes: Council has prioritised the improvement of 
governance and financial processes to ensure transparency, accountability, and efficiency. We have 
implemented robust financial management systems and procedures, enhancing our ability to track and 
monitor expenditure. These improvements have allowed us to make informed decisions and allocate 
resources effectively, ultimately benefiting Council and the community.  
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Improvement of Relationships with our Stakeholders: A key objective of this 2022-2023 financial year has 
been improving relationships with our stakeholders, including community and local organisations, 
suppliers, and other local, State and Federal governments. Open, collaborative, and transparent 
communications have increased Council’s effectiveness and improved operations. 

Employees Working Together: Our dedicated employees have played a crucial role in providing services to 
the Wujal Wujal community. Their commitment, collaboration, and professionalism have been instrumental 
in achieving our goals. We commend their efforts and recognise the importance of fostering a supportive 
and inclusive work environment that encourages teamwork and innovation. 

Plans for the Upcoming Financial Year: Looking ahead, we remain committed to increasing own-source 
revenue further. We will explore new opportunities for revenue generation while ensuring that our 
activities, time, and commitments offer value to both the Council and the community. Our focus will be on 
sustainable initiatives that align with the needs and aspirations of the Wujal Wujal community. 

Challenges and Mitigation: We acknowledge the challenges posed by our remote location, dependence on 
grants, and low revenue. To mitigate these challenges, we will continue to manage our financial situation 
carefully, seeking innovative solutions and exploring partnerships that can help us overcome these 
obstacles. Our goal is to provide an effective, professional, and community-minded service while ensuring 
the long-term financial stability of the Council. 

Highlights: Throughout the year, we have brought positivity back to the community through various 
events, including the 2022 Wujal Wujal Foundation Day, Wujal Wujal Christmas Celebration, March Against 
Domestic Violence, Anzac Day event, Community Togetherness Day and Concert and NAIDOC Week 
events, and planning for the Wujal Wujal 2023 Rodeo and Wujal Wujal 2023 Foundation Day event . These 
events have fostered community togetherness, celebrated our culture, and showcased the resilience and 
spirit of the Wujal Wujal community. 

Conclusion: In conclusion, the Council's financial recovery journey, increasing own-source revenue, 
improvement of governance and financial processes, and the dedication of our employees have been key 
highlights of the past year. As we move forward, we remain committed to overcoming challenges, 
enhancing financial sustainability, and providing an effective, professional, and community-minded service 
to the Wujal Wujal community. Together, we will continue to build a brighter future for all. 

 

 

Kiley Hanslow, Chief Executive Officer 

  

N e w  C E O  K i l e y  H a n s l o w  a n d  h u sb a n d  
L a w re n c e  w it h  c o m m u n it y  me mb e r s  a t  

t h e  B l o o mf i e l d  F a l l s .  
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Finally, I would like to thank the Mayor, Councillors and all council staff for their diligence and support 
throughout the year. 

 

Add in CEO signature 

Kiley Hanslow 

Chief Executive Officer 
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Shire Profile 

Mountainous terrain and dense tropical rainforest, tropical climate surround this relatively remote 
community which is set on the magnificent Bloomfield River.  

Wujal Wujal is the local Kuku-Yalanji clan name meaning ‘many falls’, highlighting the many sacred 
waterfalls in our landscape.  

The imagery this name invokes also captures 
our multifaceted region of ranges, rivers and 
reef. It reflects our sparkling coastline and 
abundant wildlife.  

Our ancestry dates back on our traditional 
lands for thousands of years and our 
indigenous language is still spoken in the 
community.  

Our local clans are the Kuku Nyungul and 
Jalunji peoples and the Eastern Kuku Yalanji 
who have native title to the Wujal Wujal area. 

Our Elected Members 
Council is made up of the Mayor and four Councillors who are elected by the community every four years to represent 
the views of residents within Wujal Wujal Aboriginal Shire. The next election will be held on 16 March 2024. 

The council and councillors are accountable to the residents of Wujal Wujal through provisions contained within the 
Local Government Act (2009), which is Council’s guiding legislation.  

A councillor forms part of the team in which the residents of Wujal Wujal have placed their trust in to make decisions 
on their behalf and are therefore entitled to expect high standards of conduct from the councillors.  

The legislation is founded on five (5) local government principles whereby the Council must be accountable, effective, 
efficient, and sustainable and that a Councillor must comply with, and apply, while performing their role as an elected 
representative.  

 

The five (5) principles are of equal importance.  

  



Wujal Wujal Aboriginal Shire Council Annual Report 2022-2023    Page 10 of 82 

Councillors are responsible to: 

1.  Ensure the local government discharges its responsibilities under the Local Government Act (2009) 

2.  Ensure the Corporate Plan is achieved 

3.  Ensure compliance with all applicable laws 

4.  Provide high quality leadership to the local government and the community 

5.  Participate in council meetings, policy development and decision-making 

6.  Being accountable to the community for the local government's performance 

 

The fundamental role of Wujal Wujal Aboriginal Shire Council’s elected members is to serve the interests of Wujal 
Wujal as a whole. 

The importance of the role of councillors cannot be underestimated. It involves a strong commitment to achieve 
effective local government, which aims to improve the quality of life in Wujal Wujal. 

Wujal Wujal’s elected representatives promote the positive attributes and opportunities of Wujal Wujal, foster 
positive relationships and form cohesive partnerships with all tiers of government to benefit the residents and the 
community. 

Elected Member Prof i les  

Mayor | Bradley Creek 

Portfolio: Governance and Finance portfolios and all other portfolios with relevant Councillors. 

Elected Councillor March 2016, Elected Mayor March 2020. 

Deputy Mayor | Vincent Tayley 

Portfolio:  Economic, Environment and  Tourism, Land and  Culture, Community Lifestyle, Law 
and  Order. 

Elected Councillor March 2016. 

Councillor | Robert Bloomfield 

Portfolio: Infrastructure/, Community, Lifestyle, Sports and  Recreation. 

Nominated March 2015, re-elected Councillor March 2016. 

 

Councillor | Vanessa Tayley 

Portfolio: Community Lifestyle, Audit Committee. 

Appointed September 2019, elected March 2020  

Councillor | Regan Kulka 

Portfolio: Law and  Order, Economic and  Environment, Tourism, Land and  Culture, 
Infrastructure, Audit Committee. 

Elected 2012, Re-elected 2016, Re-elected April 2020. 
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Our Mission  

To serve the community through a sustainable and equitable delivery of services with a focus on local 
priorities.  

To contribute to the economic development and the improvement of the quality of life of residents. 

Our Va lues 

Our values are all concerned, in their various ways, with excellent customer service and the economic 
development of the Shire.  
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Male
41%

Female
59%

Ratio Male:Female

Feature Story :  Equal employment opportunity  

Council is committed to the implementation of, and adherence to, equal employment opportunity 
principles in all facets of our operations. We treat our employees and employment applicants fairly when 
making decisions on selection and promotions. These decisions are made on factors such as skills, 
qualifications, abilities, and aptitude.  

Where possible Council aims to employ locals and to provide them with opportunities to develop within 
their roles. 

Council employed a total of 56 staff during the 2022-2023 financial year, in full time and part-time/casual 
employment. 

 
Office 
of the 
CEO 

Corporate 
Services 

Infra-
structure 

Kinder-
garten 

Art 
Centre 

Aged 
Care 

Community 
Services 

Totals 

Full Time: Male 0 1 3 0 0 0 0 4 

Full Time: Female 2 6 0 2 1 2 0 13 

Total full time  2 7 3 2 1 2 0 17 

Part-time/Casual: 
Male 

0 0 18 0 0 0 1 19 

Part=time/Casual: 
Female 

0 0 4 1 1 3 11 20 

Total Part time / 
Casual 

0 0  22 1 1 3 12 56 

 

  

 

 

Apprenticeships 

 

 

 

  

Full Time
30%

Part-time / 
Casual

70%

Full time vs Part-time / Casual
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Statutory Information 

Council  meet ings,  counci l lor  at tendance and  remuneration  

Section 257 of the Local Government Regulation 2012 (the Regulation) requires Council to meet once a 
month to make decisions on governing the local government area of Wujal Wujal.  

Council meetings are attended by the Mayor, Deputy Mayor, Councillors, the CEO, Senior Management, 
and any other staff as required to assist Council in any decision-making.  

Ordinary meetings are open to the public and meeting agenda are available prior to the meeting on the 
council’s website: https://wujalwujalcouncil.qld.gov.au/council/council-meetings-agendas-and-minutes/. 

Special  meet ings  

During the 2022-2023 financial year council held four special meetings.   

An overview of their purpose is outlined in the following table: 

Special meeting 
date 

Purpose 

06 September 
2022 

Appointment of Chief Executive Officer 

11 October 2022 Consideration and adoption of the Wujal Wujal Empowerment System Model 

28 February 2023 Strategic planning for budget 2023/24. 

22 March 2023 Review and adoption of council policies: 

• Anti-Discrimination, Workplace 
Bullying and Harassment Policy 

• Attendance and Absenteeism 
Policy 

• Code of Conduct for Employees 

• Drug and Alcohol Policy 

• Grievance and Dispute Policy 

• Leave Policy 

• Performance, Misconduct and 
Discipline Policy 

• Recruitment and Selection Policy 

• Vehicle Use Policy 

• Work, Health, and Safety Policy 

Council lor  at tendance |  LGR s186 (c)  

Council is required to report on the number of local government meetings that each councillor attended 
during the financial year. 

Council meetings were generally held on the third Thursday of each month during the 2022-2023 financial 
year.   A schedule of meeting dates is adopted by Council at the first Council meeting of the calendar year 
and is published on the Wujal Wujal Council website. 

Name Ordinary Meetings Special Meetings Total 

Mayor Bradley Creek  12 4 16 

Deputy Mayor Vincent Tayley 6 3 9 

Councilor Robert Bloomfield 11 4 15 

Councilor Vanessa Tayley  12 4 16 

Councilor Regan Kulka  12 3 15 
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The tota l  remunerat ion,  including superannuation contribut ions,  
paid  to  each council lor  during  the f inancia l  year  |  LGR s186(a)  

The table below reflects total Councillor remuneration including superannuation and total expenses, 

including mobile phone, travel, and vehicle allowances for the 2022-2023 financial year.  

Position Name Meeting Fees Vehicle Phone Total 

Mayor Bradley Creek   $4,000.00 $1,000.00 $128, 767.35 

Deputy Mayor Vincent Tayley       $71,807.19 

Councilor Regan Kulka $18,397     $62,236.15 

Councilor Vanessa Tayley $18,397     $62,236.15 

Councilor Robert Bloomfield $18,397     $62,236.15 

Council lors  |  Compla ints  referred to  the Assessor  |  LGR s186 (1)  
( f )  ( j )  

Council is committed to the ethical principles and obligations contained in the Local Government Act 2009 
and Public Sector Ethics Act 1994. 

Under s186(e)(f) and (g) of the Local Government Regulation 2012 (LGR), Council’s annual report must 
contain details of any orders and complaints about councillors during the financial year.   Details for 2022-23 
are as follows: 

Local Government Regulation No. 

• complaints referred to the assessor under section 150P(2)(a) of the LGA by the local government, a 
councillor of the local government or the chief executive officer of the local government  

1 

• matters, mentioned in section 150(3) of the LGA, notified to the Crime and Corruption Commission  0 

• notices given under section 150R(2) of the LGA  0 

• notices given under section 150S(2)(a) of the LGA  0 

• decisions made under section 150W(1)(a), (b) and (e) of the LGA  0 

• referral notices accompanied by a recommendation mentioned in section 150AC(3)(a) of the LGA  0 

• occasions information was given under section 150AF(4)(a) of the LGA  0 

• occasions the local government asked another entity to investigate, under chapter 5A, part 3, division 5 of 
the LGA for the local government, the suspected inappropriate conduct of a councillor  

0 

• applications heard by the conduct tribunal under chapter 5A, part 3, division 6 of the Act about whether a 
councillor engaged in misconduct or inappropriate conduct. 

0 

Discip l inary  act ion against  council lo r under  sect ion 150l  (2)  of  
the Local Government  Act (LGR s186 (d)  ( i )  ( i i )  ( i i i )  

There we no orders, decisions or recommendations made under this section of the LGA during the 2022-
2023 financial year. 
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Administ rat ive  Action  Complaints |  LGR s187 (1) (2) (a) (b)   

Wujal Wujal Aboriginal Shire Council is committed to providing a level of service that does not attract 
complaints.  Council does however acknowledge the right of anyone to provide feedback, both positive 
and negative, on its services and / or to lodge a complaint about a decision or action it takes. 

As such we are committed to dealing fairly with any administrative action complaints through the process 
outlined in the ‘General Complaints Policy’ which is publicly available via Council’s website ‘Complaints 
Management General Policy’.  This policy has been implemented to ensure that complaints are managed 
fairly, promptly and professionally. Council is committed to ensuring: 

• Anyone who is dissatisfied about an administrative action of council can easily lodge a complaint.  

• Complainants will be provided with reasonable assistance to make their complaint, if necessary. 

• Complainants will not suffer any reprisal from council or its staff for making a complaint.  

• Complaints will be responded to quickly and in an objective and fair way. 

• Complainants will be advised of the decision and reasons. 

• If a complainant is not satisfied that a complaint has been satisfactorily resolved, Council will inform 
the complainant of any further internal or external right of review/appeal. 

• Complaints will be recorded, monitored, and reported on to identify improvements in the council’s 
systems, practices, and service delivery. 

Council is committed to continually improving their Complaints Management Process to ensure that 
complaints are dealt with in a fair and equitable manner.  

 

During 2022-2023 financial year: 

Council did not receive any administrative action complaints, 

There were no unresolved complaints from previous financial years. 

Investiga tion not ices and local  government responses|  
competit ive neutra l ity  complain ts |  LGA s190 (1)  ( i ) ( j )   

Council did not receive any investigation notices under section 49 LGR 2012 for competitive neutrality 
complaints. 

Action taken for,  and expenditure on,  a  serv ice,  faci l i ty ,  or 
activ i ty  |  LGR s190(1) (d)  

There are no details to report during the 2022-2023 financial year on action taken for, and expenditure on, a 
service, facility, or activity.   

Benef ic ia l  ente rpr ises |  LGA s41   

There were no beneficial enterprises conducted during the 2022-2023 financial year. 

Business Act iv ity  |  LGA s45(a)  (b)  (c)   

Council did not conduct any business activities during the 2022-2023 financial year.  

https://wujalwujalcouncil.qld.gov.au/assets/Uploads/Complaints-Management-General-Policy.docx
https://wujalwujalcouncil.qld.gov.au/assets/Uploads/Complaints-Management-General-Policy.docx
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Signif icant Bus iness Activ it ies |  LGA S45 (b)  (d)  

Council did not conduct any significant business activities during the 2022-2023 financial year or during the 
preceding financial year.  

Competit ive neutra l ity  pr incip le  as appl ied to  any  signi f icant  
business act iv ity  |  LGA s45€  

Council did not conduct any significant business activities during the 2022-2023 financial year therefore the 
competitive neutrality was not required to be applied.  

Summary of  invest igation  notices g iven  for  competi t ive  
neutra l i ty  complain ts |  LGR s190(1)  ( i )  

There were no notices or investigations conducted during the 2022-2023 financial year for competitive 
neutrality complaints as there were no complaints. 

Responses of  recommendations  on any competi t ive  neutra l i ty  
complaints  |  LGR s190(1)  ( j )  

There were no responses or recommendations required as there were no competitive neutrality 
complaints during the 2022-2023 financial year. 

The number of  invi tat ions to  change tenders |  LGR S190 (1) (e)  

During the 2022-2023 financial year there were no invitations to amend tenders. 

Summary of  a l l  concessions  for  rates and charges g ranted |  LGR 
s190 (1)  (g)  

During the 2022-2023 financial year there were no concessions for rates and charges granted.  

Grants  to  Community Organisations |  LGR s189(1)  

Council did not allocate any expenditure for the 2022-2023 
financial year on grants to community organisations. 

Overseas  Travel  |  LGR s188 (1)  (a)  
(b)  (c)  (€(e)  

During 2022-2023 financial year no overseas travel was 
undertaken by councilors or staff on behalf of Council in an 
official capacity. 
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Total  remunera tion packages to  senior management and  the  
number of  employees  in  each band |  LGA s201 (s)  (a)  (b)  

The following table details the total remuneration package for all senior management and the number in 
each band. 

During the 2022-2023 financial year council farewelled CEO Stephen Wilton, Director of Works and Services 
Victor Mills and Finance Manager Joanne Gowans. 

We welcomed CEO Kiley Hanslow, Operations Manager Perry Gould and Corporate Manager Micah 
Nkiwane to the leadership team. 

Our leadership team is comprised of the following three roles:  

• Chief Executive Officer 

• Manager Corporate and Commercial 

• Operations Manager 

 

Remuneration Packages to Senior 
Management 

Number of Senior Management in Band 
($100k per band) 

Total value for all senior management $0-$100k $100k-$200k $200k-$300k $300k-$400k 

$330, 407.24 0 3 0 0 

Discret ionary  Funds |  LGR s189(2) (a)  

Council reports on the following information about it’s discretionary funds allocation: 

(a) the total amount budgeted for the financial year as the local government’s discretionary funds. 

(b) the prescribed amount (0.1% of the local government’s revenue from general rates for the 
previous financial year) for the local government for the financial year. 

(c) the total amount of discretionary funds budgeted for the financial year for councillors to allocate 
for each of the following purposes: capital works for community purposes and other community 
purposes. 

(d) the amount of discretionary funds budgeted for use by each councillor for the financial year. 

(e) if a councillor allocates discretionary funds in the financial year: the amount allocated, how it was 
allocated, to who and for what purpose. 

 

During 2022-2023 financial year:  there were no discretionary funds budgeted for the financial year for 
councillors to allocate. 

  



Wujal Wujal Aboriginal Shire Council Annual Report 2022-2023    Page 18 of 82 

 

 

 

 

 

 

 

 

 

  

W u ja l  W u j a l  c o m m u n it y  h o l d s  
r e g u l a r  me e t i n g s  u nd e r  t h e  

m a n g o  t r e e s  i n  t h e  ce n t re  o f  
t o w n  w h e re  a l l /a n y  me m be r s  o f  

c o m m u n i t y  a re  w e l c o m e .  

W u ja l  W u j a l  F o u nd a t i o n  D a y  i s  a  
c o m m e m o r a t e d  w i t h  a  S pe c i a l  P u b l i c  
H o l i da y  e ve r y  y e a r ,  t h a nk  y o u  t o  t he  
m e mb e r s  o f  c om m u n i t y  w h o  
c o n t r i b u t e d  t o  t he  c e l e b r a t i o n s  i n  
O c t o b e r  2 02 2 .  
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List  of  regis ters  main tained |  LGR s190 (1)  ( f )  

The following registers are maintained by Wujal Wujal Aboriginal Shire Council: 

Register Purpose Access 

Delegations Register.  To record the powers delegated to the CEO. 
Register available to the public at the 
local government’s public office. 

General Complaints 
Register. 

Record any complaints lodged. 
Register available to the public at the 
local government’s public office. 

Councillor Conduct 
Register. 

To record any complaints against Councillors 
and the summary of decision related to 
complaints. 

Available on Website. 

Register of Interest 
Personal Interest of 
Councillors. 

To record Financial and other personal 
interests of Councillors. 

Available on the website. 

Contracts Register. Register of contracts of $200,000 or more. 
Available on the website. 

Being updated on an ongoing basis. 

Local Law Register.  
A register for each local law, containing the 
laws name, purpose, and general effect. 

Available on the website.  

Roads map and Register. 

The road register identifies:  

• the category of every road  

• the level of every road that has a xed level  

• the length of every road  

• If the road is formed, gravelled pavement or 
sealed pavement, the length and width of the 
formed gravelled pavement or sealed 
pavement part 

Map and Register available to the 
public 

Resolutions  made under LGR s250(1)  |  adoption of  an expenses 
re imbursement pol icy  

There were no such resolutions made during the 2022-2023 financial year. 

Resolutions  made under LGR s250(2)  |  th reshold  fo r non-current  
physical  asset  to  be  t reated as  an expense 

There were no such resolutions made during the 2022-2023 financial year. 

 
 

 

 

  
L o c a l  c o mm u n i t y  me m be r s  m od e l l i n g  

f a b r i c s  de s i g ne d  b y  l o c a l  a r t i s t s .  
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Chief Executive Officer    
Mr Stephen Wilton

Director Works and 
Building Services          

Victor Mills

Director Finance and 
Corporate Services    

Vacant

Chief Executive Officer    
Mrs Kiley Hanslow

Manager Operations    
Mr Perry Gould

Manager of Corporate  
& Commercial

Mr Micah Nkiwane

The year in review 

The Chief  Execut ive Off icer ’s  assessment of  progress against i ts  
5 -year co rporate  p lan and i ts  annual operational  p lan |  LGR s190 
(1)  (a)  

I am pleased to provide this report of the excellent progress Wujal Wujal Aboriginal Shire Council has made 
against both its corporate and operational plans. 

 

Changes in senior staff since the writing of the corporate plan  

At the time of writing the 2022 Corporate Plan structure and staffing of the senior management was as 
follows: 

 

 

 

 

 

 

 

The senior management team is represented as follows: 

 

  

 

 

 

 

 

 

Major Program Areas 

Council's Corporate Plan for 2022-2027 provides to all stakeholders the direction about council's strategic 
priorities and related strategies.  

The achievement of these outcomes within constraints of Council resources and support from all 
stakeholders will benefit the present and future generations. 
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The following are the areas of focus for the 2022-2027 Corporate Plan: 

 

This corporate plan outlines the vision for the 
Shire and lists the plans and strategies as well 
as values that the Council, staff, and the 
community at large embrace to provide a 
sound basis for the development of the area, 
in forming strategic cooperative alliances with 
Councillors, staff, community members and all 
relevant stakeholders. I recommend this 
Corporate Plan to all our customers, both 
internal as well as external. 

 

 

 

 

Corporate Governance, Community Safely and Family Services 

Aim: To provide leadership, direction, representation, and service to the community, and manage the 
care and safety of families 

Strategy and  Performance Indicators Assessment of progress 

Provide leadership through planned, transparent, 
effective, and accountable government. 

Council officers work closely with elected members, 
keeping them fully informed through regular 
reporting to Council meetings. 

Provide direction through a system of official laws, 
clearly stated goals, policies, and procedures. 

Review of policies and procedures has occurred 
throughout the year.  Local laws are updated as 
required. 

Provide responsive and balanced representation of 
all sectors of the community thus have an inclusive 
community. 

Council continues to focus on employing local 
community members, drawing them from all sectors 
of the community. 

Provide quality service to the residents of the Shire. Council operations during the 2022-2023 year 
provided an unbroken service to community. 

Have an effective corporate governance system 
that meets the statutory requirements and best 
practice and obligations. 

Council dedicated time and resources to improving 
its systems and processes that drive it’s governance 
during the 2022-2023 year, working closely with 
LGMA advisors to ensure it complies with statutory 
requirements and obligations. 
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Strategy and  Performance Indicators Assessment of progress 

Build strategic cooperative alliances with 
neighbouring Shires, relevant peak bodies and 
other organisations that underpin council values. 

Council has continued to develop its cooperative 
alliances.   

Senior staff attended and represented council and 
our community at various meetings/conferences 
during the 2022-2023 year with our neighbouring and 
regional councils that saw not only the immediate 
outcomes and benefits from those meetings, but 
which also continue to benefit community on an 
ongoing basis. 

Manage natural disasters through community 
engagement. 

Being a small community, any natural disaster that 
may occur affects the whole community.   

Council has grown its alliances with other agencies 
such as Queensland Police, Queensland Fire and 
Emergency, Queensland Health, as well as many 
State agencies. 

Located the tropical far north of Queensland Wujal 
Wujal is subject to high rain fall in the wet season that 
can result in severe flooding which can at times cut 
the community off completely.  

Council takes a very proactive approach to 
communicating to community any risk of these 
events occurring and works to maintain 
communication and engagement with all of 
community during such events through a variety of 
means, including as shown in the image to the left, 
through its social media platform. 

 

 

 

 

 

 

Strategy and  Performance Indicators Assessment of progress 

Provide Community Justice Programs to support 
community members in need. 

Advocacy on behalf of Community Justice Group to 
community and Government for funding 
requirements, supported with attendance at 
Community Justice Meetings and Care and Support 
meetings. 

  

S e a s o n a l  f l o od i n g  c a n  c u t  t h e  c om m u n i t y  o f f  f r o m t h e  o ut s i de  w o r l d  a nd  p o se s  r i s k s  t o  a l l  re s i de nt s .  

T h e  e a r l y  wa r n i n g  f l o o d  de t e ct i o n  s y s t e m  s o u n d s  l o u d  a l a r m  t h r o u g h  a  s pe a k e r  s y st e m  t o  r e s id e nt s  
a s  w a t e r  r i s e s  d a n ge r o u s l y  h i g h.  

C o u n c i l  k e e p s  r e s i de n t s  i n f o r m e d  t h r o u g h  a  va r i e t y  o f  m e t h od s  i n c l u d i n g  s o c i a l  me d i a .  
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Strategy and  Performance Indicators Assessment of progress 

Provide a system of risk management across all 
facets of Council operations. 

Due to staffing changes and shortages Council was 
not able to progress this during the 2022-2023 
financial year and will look to focus on this during 
the 2023-2024 financial year. 

Corporate Services 

Aim: To manage Council's resources in a way that achieves maximum community benefit whilst 
maintaining financial sustainability. 

Strategy and  Performance Indicators Assessment of progress 

Maintain an efficient, committed and appropriately 
skilled workforce. 

Council continues to support its current workforce, 
supporting their professional development as 
required. 

Control income and expenditure in accordance with 
statutes and council policies. 

Council has complied with all regulations and policies 
in its control of income and expenditure. 

Prepare timely and accurate financial information. Despite several vacancies in key roles in the 
Corporate and Commercial team during this period, 
council has continued to provide timely and accurate 
financial information.  Financial reporting to elected 
members occurs monthly as part of the agenda for 
Ordinary Council meetings, and more in-depth 
reporting and review is undertaken at specific Special 
meetings as required. 

Ensure expenditure achieves maximum benefit for 
the community members. 

Our new manager of Corporate and Commercial 
Micah Nkiwane, has turned his focus to this 
important area of responsibility.  Balancing our need 
for financial sustainability with our goals of improving 
the commercial prospects for community. 

Secure funding from all available sources. This has been a focus area for council this year. 
Council has contracted Peak Services to assist with 
the management of securing funding from all 
available sources. 

Ensure compliance with relevant council revenue 
policies, community service obligation policy and 
procurement policy. 

Council continues to comply with all relevant policies. 

Provide accurate and timely agendas, minutes, and 
reports. 

Council has improved its delivery on this performance 
indicator during the 2022-2023 financial year through 
the appointment of an Executive 
Assistant/Governance Secretary to its staff in April 
2023. This role is responsible for the provision of 
accurate agenda, minutes, and reports. 
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Strategy and  Performance Indicators Assessment of progress 

Ensure prompt and timely action on council 
decisions and public enquiries. 

Council has provided timely action on decisions 
throughout the 2022-2023 financial year.  There 
were no public enquiries during the period of this 
report. 

Provide courteous, friendly, and effective 
communication that can be seen, heard, and read 
both internally and externally. 

Council has reinstated the distribution of the 
community newsletter 'The Kaban'.  

This service to council and community has been able 
to be reinstated due to funding from Queensland 
State Libraries enabling the employment of a staff 
member in the Indigenous Knowledge Centre.   

These newsletters are distributed internally to staff 
and made available to community through hardcopy 
printouts distributed to community groups and 
through our public website. 

Council also utilises the social media platform 
Facebook for distribution of important news items, 
employment vacancies, community events and 
much more.   

This annual report is illustrated throughout with 
examples from this social media platform from the 
2022-2023 financial period. 

Continue to develop and modify council policy. Council continues to manage its policies to ensure 
they are relevant.  The maintenance and 
management of this is the responsibility of the new 
governance staff employed during the 2022-2023 
financial year and this will become a focus area for 
the 2023-2024 year as there is considerable work 
required to ensure any outdated policies are 
reviewed, renewed, and brought to council for 
formal adoption. 

Continually revise IT systems to reflect the changing 
directions and technology developments. 

Council has adopted and incorporated new 
technology during the 2022-2023 financial year that 
was the result of several years investigation into 
possible solutions.   

The “Adapt 1 Solution” has now replaced our 
previous system, and in conjunction with a Starlink 
connection we have realised significant increase in 
the speed and reliability of our internet access and 
saved a significant amount of money from our 
previous monthly charges. 

This solution also assists Council in its journey 
towards its ACSC Essential 8 accreditation. 
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E x a m pl e s  o f  e f f e ct i ve  
c o m m u n i c a t i o n  t o  t h e  

c o m m u n i t y  u s i n g  t he  
s o c i a l  me d ia  p l a t f o rm  

F a ce b o ok .  
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Strategy and  Performance Indicators Assessment of progress 

Retain and recruit the best possible staff through 
good work practices, job specifications, and personal 
development career path, training, and 
remuneration. 

Recruitment of the best possible staff has been a 
priority during the 2022-2023 year and council has 
brought in several highly experienced staff to their 
team, including new staff into the following roles:  
Chief Executive Officer, Corporate and Commercial 
Manager, Operations Manager, Finance Manager 
and Executive Assistant.  

Utilise local human resources whenever available. Council prioritises the employment of local staff. All 
roles are advertised on the local social media sites, 
on its public webpage and through word of mouth, 
in addition to working closely with local agencies 
and paid work trial staff as appropriate. 

An example of job vacancy listing on our website 
and Facebook promotion of a role are shown in the 
screenshot illustrations here. 

 

 

 

 

 

 

 

Encourage innovative solutions to financial and 
administrative problems. 

The new Corporate and Commercial Manager 
employed during the 2022-2023 year has expertise 
in providing innovative solutions to problems, 
Council looks forward to the positive impact this 
will begin to have in the next financial year. 

Provide a Centrelink agency service that meets the 
needs of residents of the Shire and surrounding areas 

This year has seen several changes in the Centrelink 
Officers with former staff retiring, replacement 
staff trained and then left the district, another 
replacement trained but failed to pass their 
probation period.   

Council is now in discussions with the Department 
of Human Services regarding increasing funding to 
provide Centrelink services, as Council is not 
adequately funded by Centrelink and is running 
Centrelink services at a loss/cost to Council. 
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Technical Services 

Aim: To develop and maintain infrastructure, land use planning and environment services to meet 
community needs. 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

  

Strategy and  Performance Indicators Assessment of progress 

Improve and maintain road networks and 
existing assets. 

Minor maintenance in the form of patching and 
pothole repairs were undertaken. 

Council is responsible for only a small area of road 
infrastructure within its borders, approximately 
15.7kms of road. 

Seek funding from all available funding sources. The team meet on a weekly basis with Peak Services, 
who have been contracted to assist with the 
management of securing funding from all available 
sources. 

Provide quality plant that returns maximum 
benefits to the Shire. 

Regularly maintained and in operational state. 

Manage riverbanks areas with sensitivity for 
their ecologies and environment. 

Riverbanks are not maintained by council and are left 
in a native state, no spraying is undertaken within 
20meters of the waters-edge. 

Seek contract work from neighbouring Shires and 
organisations that operate in the region. 

Road works for Banabilla Road were undertaken on 
behalf of Douglas Shire Council and will continue into 
the next financial year. 

Maintain and constantly develop water systems 
and plan for future community needs that meet 
all licensing requirements. 

Maintenance continued.  Council seeking funding for 
2023-2024 financial year for upgrades to the filtration 
system to bypass raw water intake and treatment 
system water reservoir, 
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E x a m pl e s  o f  s o me  o f  t h e  s e r v i ce s  
p r o v i d e d  b y  c o u n c i l  t o  t he  

c o m m u n i t y .   
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Strategy and Performance Indicators Assessment of progress 

Provide sewage systems for the community that 
satisfy the licensing requirements and adheres to 
all regulatory and legislative requirements. 

Major works were undertaken for upgrades of 
sewage treatment plant, at this stage 
incomplete. Council is seeking funding and re-
assessment of initial installation, forecasting 
completion during 2024. 

Provide and enhance a cost-effective waste 
management system. 

All monitoring and maintenance works were 
undertaken by council operations staff.  

Undertake compliance, education with other 
service providers to ensure that environmental 
health standards are meet and maintained. 

Compliance with environmental health standards 
maintained. 

New staff employed during the 2022-2023 
financial year trained in their roles and 
responsibilities.  2023-2024 will see an increased 
focus on appropriate training. 

Provide responsible, effective, and integrated 
animal management service to the Shire. 

Council staff continue to provide regular service 
to community.  This year several of the 
community’s dogs were injured in fights 
between fully intact male dogs and Council 
continues to promote the free de-sexing of all 
dogs within community. 

Council staff also continue to provide access for 
all community to information about animal care.  

 

 

 

 

 

 

 

 

 

 

 

 

 

  

S o m e  o f  t he  c o m m u n it y ’ s  
c a n i n e  r e s i d e nt s .  
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Strategy and Performance Indicators Assessment of progress 

Develop local laws, policies, and procedures in 
relation to animal management. 

No new laws or policies required during the 2022-
2023 year; policies are reviewed by staff regularly. 

Work collaboratively with neighbouring Shires and 
other land managers in the area of animal and pest 
management. 

Staff worked closely with Douglas Shire Council, 
Cook Shire Council and Hope Vale Councils. Strong 
collaborative relationships are in place.  

 

 

 

 

 

 

 

Strategy and Performance Indicators Assessment of progress 

Provide ongoing training to staff. Training as required during the new for new and 
existing staff.  Engagement of several apprentices 
during the year.   

Ensure accident-free workplaces by appropriate 
training and adhere to state work practices. 

Workplace Health and Safety Committee meetings 
with all managers were re-initiated during the year, 
Information sharing and policy/procedures were 
reviewed during these meetings.   

WHS documentation and templates were updated to 
provide better governance around WHS and 
reporting.   

Manage the Planning Scheme and assess all 
development and rezoning applications. 

The Wujal Wujal Planning Scheme is due for update 
by December 2023. Discussions were held with Torres 
and Cape Indigenous Councils Alliance (TCICA) to 
undertake Planning Scheme reviews in a 
collaborative manner to ensure Planning Schemes 
are updated in an efficient and cost-effective 
manner.  

Deliver compliance based on priorities including 
financial viability, licensed contracting, and 
contractual responsibility. 

Council operates a ‘Preferred Suppliers Register’.  All 
suppliers are required to ensure they comply with all / 
any insurance, registrations and QBCC Licencing. 

  

Keeping the community 
informed about pests and 
risks they pose. 
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Community Services 

Aim: To promote and develop a range of support services to cater for the divers needs of the 
community. 

Strategy and Performance Indicators Assessment of progress 

Provide appropriate support for economic 
development and employment that benefits the 
Shire. 

Elected members and council staff continually 
investigating options for economic development. 

An example of this was in January 2023 when elected 
members and senior staff met with the Queensland 
Reconstruction Authority (QRA). 

Seek funding from all available funding sources. 
Council has employed a more strategic approach 
with sourcing funding that represents good value for 
council and community. 

 

 

 

 

 

 

 

 

 

 

 

Strategy and Performance Indicators Assessment of progress 

Facilitate the provision of sporting and recreation 
facilities to meet the needs of a cross section of 
community residents. 

Council consistently applying for grants to upgrade 
recreational infrastructure. 

Existing facilities are well utilised by community. 

Council employs two staff to run the free after 
school program for the community’s youth. 

 

 

 

 

 

 

  

E l e c t e d  m e m b e rs  a n d  s e n i o r  st a f f  
e x p l o r i n g  e c o n om i c  d e ve l op me nt  
o p t i o n s  f o r  t h e  c o mm u n i t y .  

A f t e r  s c h o o l  p r o g ra m s  
a c t i ve l y  p r o m ot e d  a nd  
a va i l a bl e  t o  a l l   
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Strategy and Performance Indicators Assessment of progress 

Facilitate the provision of men's and women's 
support services. 

Leased buildings provided for use by Men’s and 
Women’s services. 

Repair of Women’s Centre facility to be undertaken 
in the 2023-2024 financial year once funding source 
identified. 

Maintain, expand, and broaden the opportunities for 
youth and thus build young people's capacity for 
self-improvement. 

An inclusive sport and recreation program was 
developed and implemented to engage Wujal Wujal 
youth in healthy and active social activities. This 
sport and recreation program is attended by up to 
40 children per day.   

Research and promote projects that facilitate 
sustainable cultural and social enterprise, such as 
the Arts and Cultural Centre. 

Projects to upskill and develop local artists and 
develop quality art to be displayed in local, state, 
and interstate exhibitions. 

Planning for commencement of café to operate as a 
social enterprise for training and development of 
local people into the hospitality industry.  

Increase opportunities to improve general 
knowledge, literacy skills, culture enlightenment and 
entertainment though the Indigenous Knowledge 
Centre. 

Assistance provided to community with the use of 
computers. 
First Five Forever Program facilitated. 
Historical and language programs in the Indigenous 
Knowledge Centre. 

Provide kindergarten facilities that will enable kids to 
have an early start schooling and thus provide better 
transition to primary school. 

Quality Kindergarten facilities enable a supportive 
and inclusive kindergarten and early learning 
environment.   

Kindergarten is well-attended and provides a 
valuable early education work program. 

Provide an effective, informative culturally 
appropriate community radio system. 

Council employs one staff member who runs the 
community radio station, supported by funding 
from the National Indigenous Australians Agency 
(NIAA). 

Provide Life Promotion Programs to support 
community members in need. 

Council no longer provides these programs.  
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Strategy and Performance Indicators Assessment of progress 

Provide quality aged and disabled care facilities and 
services. 

Quality disabled and aged care is available to all 
who need it within the community and to those 
living nearby through facilities and programs 
supplied by Commonwealth Home Support 
Program (CHSP) and the use of the facilities 
located in the centre of town.   

Council supports the provision of quality and 
empathic care inclusive services, effective 
communication and collaboration with clients, 
families, funding providers and other stakeholders. 

 

 

 

 

 

 

 

 

 

Strategy and Performance Indicators Assessment of progress 

Develop residential aged and disabled care 
facilities and services. 

Council has continued to investigate the options to 
utilise available land for the development of a new 
aged and disabled care facility for the community.  
This work is ongoing. 

Building Services 

Aim: To develop and maintain and renovate infrastructure to improve community housing and council 
buildings. 

Strategy and Performance Indicators Assessment of progress 

Seek funding from all available funding sources. 

The team meet on a weekly basis with Peak 
Services, who have been contracted to assist with 
the management of securing funding from all 
available sources. 

 

  

R e s i de nt s  o f  t he  a g e d  c a re  f a c i l i t y  
e n j o y i n g  s o c i a l  a ct i v i t ie s .  
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Strategy and Performance Indicators Assessment of progress 

Ensure the residents have access to good quality 
housing. 

Maintenance of community houses continues and 
is available to on request. 

Make representation to government to ensure that 
adequate resources are available for housing, 
construction, major renovations, repairs, and 
maintenance. 

Council engages both internal staff and external 
subcontractors to undertake housing maintenance 
and repairs.  

Deliver compliance based on priorities including 
financial viability, licenced contracting. 

We have assembled a preferred suppliers lists and 
followed al QBUILD procurement and contract 
policies. 

Improve strategies for intervention in building 
disputes before and after the construction process. 

Our strategy has been to follow procurement 
policy and contractual arrangements with Qbuild. 

Operational Plan | Highlights of Achievements 

Information on the organisation’s progress in achieving the strategies outlined in the operational plan was 
provided to Council through regular reporting each quarter as required by legislation. 

The following are some of the highlights of achievements during the 2022-2023 financial year against the 
operational plan. 
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Community Financial Report 

The Community Financial Report is a plain English summary of Council’s Financial Statements for the period 
1 July 2022 to 30 June 2023 and provides an overview of Council’s financial management and performance 
in accordance with Local Government Act 2009, the Local Government Regulation 2012 and Australian 
Accounting Standards and Interpretations. The financial statements this report is based on have also been 
audited by the Queensland Audit Office. 

 

The report is consistent with the 2022/2023 audited financial statements and aims to simplify Council’s 
official Financial Statements by providing a visual representation of our financial performance and 
financial position and include the following:  

 

1. Statement of Comprehensive Income provides a 
summary of Council’s financial performance and includes 
Council’s operating and capital revenue, operating 
expenses, capital income and capital expenses for the 
period.  

2. Statement of Financial Position provides a snapshot of 
Council’s Assets and Liabilities at 30 June 2023. 
 

3. Statement of Changes in Equity shows the overall 
change for the year in Council’s ‘net wealth.’ 

4. Statement of Cash Flows indicates where Council’s cash 
came from and where it was spent.  

5. Measures of Financial Sustainability provide three 
sustainability indicators designed to help monitor the 
current and long-term sustainability of Council. 

 

Collectively the statements provide a detailed profile on the financial performance and health of Council. 
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1. Statement  of  Comprehensive Income  

The Statement of Comprehensive Income measures how Council performed in relation to income and 
expenses during the financial year. This statement illustrates how money received from Council operations 
is spent.  

Revenue 

 

 

 

Income 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Summary 
O pe r a t i on a l  re ve n ue  
de cr e a se d b y  $5, 0 35, 647 
a n d Ca pi ta l  r e ve n ue  
de cr e a se d b y  $2 5,2 46.  

Ca pi ta l  r e ve n ue  co n s i sts  of  
gr a n ts  an d sub s i d i e s  f ro m  
Fe de r a l  an d S ta te  a ge n ci e s  
th a t  a l lo w Co un c i l  to  b ui ld  
o r  upgr a de  i ts  f a ci l i t i e s .  

Income Source Value 
Fees 1,122,308 

Rent 177,813 

Interest 8,268 

Sales 2,761,380 

Other 1,323,563 

Grants 6,632,668 

Capital Grants 413,028 
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Expenditure  

 

 

 

 

 

 

 

 

 

 

 

 

 

Net pos it ion |  2012 –  2023 

 

 

 

 

 

  

Summary: E x pen di tur e  

i n cr ea se d b y  $1, 2 72 ,2 8 9 fr om  
2 0 21 /2 02 2.  

T h i s  con s i ste d of  i n cr e a se  i n  
spe n d f o r  m a te r i a ls  an d 
se r v i ce s  ($763, 1 66),  
e m plo ye e  b en ef i ts  
($99, 0 8 7)      

a n d f i na n ce  co sts  ($68 , 2 54) .  

T h e  n e t  re sult  i s  th e  d i f f e re n ce b e twee n  th e  in com e  Co un c i l  ha s  r e cei ve d f o r  th e  
f i na n c ia l  ye a r  le ss  the  ex pe n se s  i t  ha s  i n cur r e d th r o ugho ut  th e  f i na n c ia l  ye a r.   

In  th e  f in an c ia l  ye a r  en de d 30  J une  20 2 3,  th e  Ne t  Re sul t  f o r  Co un c i l  wa s  a  sur plu s  o f  
$3 . 8 7  m i l l i o n .  Th i s  sur plus  wa s  a ch i e ve d thr o ugh  an  i m pro v eme n t  in  r e cur re n t  
r e v en ue  f r om  th e pr e v io us  ye a r  ($5  m i l l i on) .  
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2. Statement of Financial Position 

Current  Assets  

  

T h e  S ta tem en t  o f  F in an c i a l  
Po s i t i o n  m ea sur e s  wh a t  we 
o wn  (o ur  a sse ts)  an d wha t  we  
o we  (o ur  deb ts) ,  r e s ult i n g i n  
o ur  n e t  wo r th  a t  th e  e n d o f  
th e  f in an c ia l  ye a r.  
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Breakdown of  property ,  p lan t,  and equipment 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
  

Through careful and effective financial management, Council increased its cash balances, or cash in 
the bank. As cash is an asset, this increase of cash balances is reflected as an increase in assets. 
Total Assets increased by $4,062,299.   
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3. Statement of Changes in Equity  

In the 202/2023 financial year, Council’s net worth increased by $3.87 million.   

 

 

 

4. Statement of Cash Flows  

• The Statement of Cash Flows shows where Council’s cash came from and how it was spent 
throughout the year. It differs from the earlier reports as non-cash items such as depreciation 
are excluded.  

• The closing balance reflects how much cash Council had at year end.  

• Restrictions are held over cash that has been received that has a performance obligation. 

• The most important is the cashflow from Operations, which is a good indicator of financial 
health. 

• Informs you of Council’s ability to generate cash flows from its customers and pay for its 
obligations which include suppliers and employees. 

 

 

 

 

 

Cash flow from investing activities include purchase and sale of property as well as well capital grants 
and are largely instructed by grants, subsidies, contributions, and donations.  

 

 

 

 

 

 

 

 

 

  

Co un c i l  h a s  a  la r ge  loa n  wi th  
Q ue e n s lan d T re a sur y  Co r po ra t i on .   

T h e  pa ym en ts  o f  th i s  lo an  ea ch  
m o n th  r e sult  i n  a  de cr ea se  in  
a v ai la b le  ca shf lo w. 



Wujal Wujal Aboriginal Shire Council Annual Report 2022-2023    Page 41 of 82 

Council  l iabi l i t ies  

 

 

5. Measures of Financial Sustainability 
The Financial Sustainability Statement and the associated measures (ratios) provide evidence of 
Council’s ability to continue operating and provide an acceptable level of service and infrastructure to 
the community into the future.  

Council’s performance at 30 June 2023 against key financial ratios are listed below: 

Financial  Sustainabi l i ty  Ratios  

Ratio Target Result 

Operating Surplus Ratio Between 0% and 10% 15% 

Asset Sustainability Ratio Greater than 90% 1% 

Net Financial Liabilities Ratio Not greater than 60% -2% 

 

Operating Surplus and Net Financial Liabilities Ratios measure Council’s ability to maintain financial 
capital over the long term.  

The Asset Sustainability Ratio measures Council’s ability to maintain infrastructure capital over the long-
term. 

• Council was able to achieve a positive operating surplus ratio. 

• Council’s Asset Sustainability Ratio is well below the targeted range.  This may indicate 
insufficient spending on asset replacement.  

• The Net Financial Liabilities Ratio is within target. This indicates there are no concerns over the 
ability to repay debt from operating revenue.  

For further details on these three key financial ratios, please refer to page 77 of this document which 
forecasts the outcomes for each ratio for the next 10 years to 2033.   

Total Liabilities increased by only 
$190,681.  
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Financial Statements for the year ended 30 
June 2023 
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T h i s  f a b r i c  p r i n t  d e s i g n e d  b y  B a n a  Y i r r i j i  A r t i s t  L i l a  C r e e k  r e p re se nt s  B a r a l  w h i c h  m e a n s  
t r a c k s  a nd  w h a t  a n i ma l s  a re  t ra ve l l i n g  a r o u n d .  S om e  o f  t h e  t r a ck s  we  se e  a r e  f r om  
k u r r i y a l a  ( s n a k e ) ,  wa l k a r r  ( l i z a rd )  a n d  k a d a r  ( w a l l a b y ) .  
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Audit report 
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Internal Audit | LGR s190 (s) (h) 

The Council aims to establish and maintain a system of independent objective appraisal to examine and 
evaluate Council’s internal control environment.  Council has a system of internal controls that aim to 
minimise risk and protect Council’s assets. 
 
The internal audit function provides Council an independent review of the sufficiency and dependability 
of established internal controls that aim to safeguard Council’s assets from loss, waste and fraud and 
that Council’s activities are governed by the highest operational standards and ethics.  
 
The purpose of the Council’s internal audit function is to provide an unbiased evaluation of the systems 
and processes that underpin Council’s internal controls by verifying the effectiveness of Council’s risk 
management, efficiency, control, and governance processes.  
 
Council has undertaken work in the internal audit space in the 2022/23 financial year to review accounts 
payable and payroll operations, which has further strengthened Council’s internal controls.  

 

 

 

 

This Bulbuji print represents the dragonflies which are sacred. Bulbuji start flying around once the rains come, they are also maja 
(boss) for bana (water) and the walkarr (water goanna).  Bana Yirriji Artist Junibel Doughboy.   


	A Message from our Mayor
	From the CEO’s desk
	Shire Profile
	Our Elected Members
	Elected Member Profiles
	Mayor | Bradley Creek
	Deputy Mayor | Vincent Tayley
	Councillor | Robert Bloomfield
	Councillor | Vanessa Tayley
	Councillor | Regan Kulka

	Our Mission
	Our Values
	Feature Story: Equal employment opportunity

	Statutory Information
	Council meetings, councillor attendance and  remuneration
	Special meetings
	Councillor attendance | LGR s186 (c)
	The total remuneration, including superannuation contributions, paid to each councillor during the financial year | LGR s186(a)
	Councillors | Complaints referred to the Assessor | LGR s186 (1) (f) (j)
	Disciplinary action against councillor under section 150l (2) of the Local Government Act (LGR s186 (d) (i) (ii) (iii)
	Administrative Action Complaints | LGR s187 (1)(2)(a)(b)
	Investigation notices and local government responses| competitive neutrality complaints | LGA s190 (1) (i)(j)
	Action taken for, and expenditure on, a service, facility, or activity | LGR s190(1)(d)
	Beneficial enterprises | LGA s41
	Business Activity | LGA s45(a) (b) (c)
	Significant Business Activities | LGA S45 (b) (d)
	Competitive neutrality principle as applied to any significant business activity | LGA s45€
	Summary of investigation notices given for competitive neutrality complaints | LGR s190(1) (i)
	Responses of recommendations on any competitive neutrality complaints | LGR s190(1) (j)
	The number of invitations to change tenders | LGR S190 (1)(e)
	Summary of all concessions for rates and charges granted | LGR s190 (1) (g)
	Grants to Community Organisations | LGR s189(1)
	Overseas Travel | LGR s188 (1) (a) (b) (c) (€(e)
	Total remuneration packages to senior management and  the number of employees in each band | LGA s201 (s) (a) (b)
	Discretionary Funds | LGR s189(2)(a)
	List of registers maintained | LGR s190 (1) (f)
	Resolutions made under LGR s250(1) | adoption of an expenses reimbursement policy
	Resolutions made under LGR s250(2) | threshold for non-current physical asset to be treated as an expense

	The year in review
	The Chief Executive Officer’s assessment of progress against its 5-year corporate plan and its annual operational plan | LGR s190 (1) (a)
	Corporate Governance, Community Safely and Family Services
	Corporate Services
	Technical Services
	Community Services
	Building Services
	Operational Plan | Highlights of Achievements


	Community Financial Report
	1. Statement of Comprehensive Income
	Revenue
	Income
	Expenditure
	Net position | 2012 – 2023

	2. Statement of Financial Position
	Current Assets
	Breakdown of property, plant, and equipment

	3. Statement of Changes in Equity
	4. Statement of Cash Flows
	Council liabilities

	5. Measures of Financial Sustainability
	Financial Sustainability Ratios

	Financial Statements for the year ended 30 June 2023
	Audit report

